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Worship Team
TITLE:
The title shall be WORSHIP TEAM

revised 9/12/2019

QUALIFICATIONS
EDUCATION AND EXPERIENCE:
1. Minimum of 16 years old.
2. Previous music experience and leading worship (not required, but preferred).
3. Provide necessary background checks for the state of Pennsylvania.
4. Prior experience working with children is not required, but preferred.
5. Posess integrity, sound judgement, and the ability to think and act quickly and be able to work effectively with co
workers.

CONVICTIONS:
1. Must have Christian convictions in keeping with the doctrines and policies of the Christian faith and the United
Methodist Church.
2. Must be a practicing Christian who seeks to follow Christ in her/her daily living and interaction with other staff and
guests (campers, parents, volunteer staff, user groups).

SCOPE AND IMPACT OF DUTIES:

Worship team members can expect to gain valuable experience in song selection, communication, teamwork, leadership,
and servanthood. The Worship team works under the direction and supervision of the Program Coordinator and the
President. The Worship team plays a pivotal role in the experience, ministry, and outreach of camp, as he/she directly
contributes to the spiritual growth of campers and staff. Finally, the Worship team gets to work in an exciting, kidoriented Christian environment alongside other talented and passionate musicians.

PRINCIPLES OF EMPLOYMENT:
Jumonville’s Summer Staff Personnel Policies shall pertain to this position.

LINE OF AUTHORITY:
This position works under the supervision of the Program Coordinator and the President.

SPECIFIC DUTIES:
1. Prepare songs and lead worship for all 3 services throughout the week.
2. Lead songs and singing in the dining hall after each meal.
3. Set up and tear down all equipment/AV needs for the worship services.
4. Create and design all powerpoints/song lyrics.
5. Be available to lead songs for different camps throughout the week, when requested.
6. To exemplify a general attitude of helpfulness to all volunteer staff, campers, parents, user groups and other staff
members.
7. To give assistance in any phase of the ongoing operation of the camp when need warrants and when assigned by
camp leadership.
8. To be a Christian mentor and role model for children and youth.
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